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Management equity incentive has been widely used in the management practices 
of States, it can achieve long-term business incentives, enabling management interests 
aligned with business interests in order to effectively solve the principal-agent 
management of listed companies issue，promoting the effective growth of corporate 
performance.  
    Since the management equity incentive from the latter half of last century in the 
Western developed market economies，it has been widely recognized and promoted. 
Listed companies over the past decade have explored the implementation of Stock 
incentive mechanism. It has played an effective long-term incentive mechanism in the 
development of China’s enterprises governance. In the process of corporate reform, 
the concern about equity incentive mechanism and corporate performance has become 
an urgent issue.  
    Firstly, define the Background and significance，many of the performance of 
domestic and international empirical studies were reviewed in detail;  On this basis, 
this combination of agency theory, human capital theory and risk theory, introduced 
the current domestic and international equity incentive existing model; Then, this 
article analyzes incomplete information, the shareholders of the management 
performance incentive model and option incentive models, derived from which 
incentive stock options is an effective incentive;  At last, the use of statistical 
analysis and comparative analysis on the status of listed equity incentive descriptive 
statistics, the use of econometric regression analysis for an empirical validation of the 
theoretical part, which made the listed company equity incentive measures and 
recommendations: a standard capital market, foster professional manager market, 
sound corporate governance structure, improve the performance evaluation system to 
gradually establish good environment .  
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